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ABSTRACT 
 

This research examines the relationship between leadership style and work discipline in 
employees who use the Work from Home system. The data used in this research was collected 
from 100 employees at Taman Tridaya Indah 2 Housing and analyzed using SPSS. The results 
show that the authoritative leadership style has a positive correlation with employee work 
discipline, participative leadership has a positive correlation with work discipline, and the 
delegative leadership style also has a positive correlation with the work discipline of employees 
who use the Work from Home system. This research provides some additional knowledge 
about leadership styles and factors that influence employee discipline. 
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